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Name of 
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 National Park Authority
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Report Author Elaine Standen/Elizabeth Lewis

Job title Finance Manager/HR Officer

Contact Details elaine.standen@beacons-npa.gov.uk

Purpose of Report To approve report for publication on the Authority’s 
website.

Single Integrated 
Assessment

The pay policy statement is a public-facing synthesis of 
existing policy documents which provides information on 
how the Authority manages and remunerates staff.  No 
change has been made to existing policies.  

List of  Enclosures 1) Draft Pay Policy Statement

Recommendation(s) a) That the Authority approves the Pay Policy Statement for 
publication

1.0 Introduction 

In December 2016, the Staff Commission Wales issued guidance on the publication of pay 
policy statements by a range of public bodies including Welsh National Park Authorities.  The 
guidance can be found on the links below:

http://publicservicesstaffcommission.gov.wales/guidance-and-reports/transparency-of-senior-
remuneration-devolved-welsh-public-sector?lang=en 

http://comisiwnstaffygwasanaethaucyhoeddus.llyw.cymru/guidance-and-reports/transparency-of-
senior-remuneration-devolved-welsh-public-sector?lang=cy 

The Staff Commission’s guidance requires the Policy statement to be approved by the 
Authority and published annually, together with information which analyses the amounts paid to 
staff and the composition of the workforce during the preceding year.

http://publicservicesstaffcommission.gov.wales/guidance-and-reports/transparency-of-senior-remuneration-devolved-welsh-public-sector?lang=en
http://publicservicesstaffcommission.gov.wales/guidance-and-reports/transparency-of-senior-remuneration-devolved-welsh-public-sector?lang=en
http://comisiwnstaffygwasanaethaucyhoeddus.llyw.cymru/guidance-and-reports/transparency-of-senior-remuneration-devolved-welsh-public-sector?lang=cy
http://comisiwnstaffygwasanaethaucyhoeddus.llyw.cymru/guidance-and-reports/transparency-of-senior-remuneration-devolved-welsh-public-sector?lang=cy


2.0 Proposals

The enclosed Statement has been reviewed and updated with current pay levels and statistics 
for the year to 31/3/19.  

The document includes information on how both junior and senior staff are recruited, retained 
and remunerated, pay scales, termination benefits, the role of Members and terms and 
conditions.  

It focusses particularly on the remuneration of senior staff and how this is subject to 
democratic oversight as required by the Commission.  The statement complements the 
information that is published in the Annual Statement of Accounts on senior staff remuneration 
and termination benefits paid in the year, and the Annual Governance Statement.

3.0 Conclusion

It is proposed that, subject to Authority approval of the document as enclosed, the Statement is 
published on the Authority’s website. 

RECOMMENDATION:

a)  That the Authority approves the Pay Policy Statement for publication. 


